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1. Introduction

The State Govi. o Karmataka nave adopted the gih

Regulation 2010 for implementation in the Universities
and Grant-

UGC Scheme as per UGC

and Colleges (Government

on Order. In continuation, UGC vide
Gazette Notification dateq 18/7/2018 has issued the new guidelines applicable to
the same named as ygc

has incorporated 2 provision for

egulatioﬁ with relaxed conditions with
respect to (Performance Based Assessment System) PBAS (Academic Performance
Indicator) API

under CAS of the UGC
ges API under three broad categories as detailed below.

eaching, learning and Evaluation related activities.

scoring under different categories. The PBAS

2018, category I is excluded and only a combined minimum score of 2 and 3
categories is required for Placements. The PBAS envisages an expert assessment
system constituted with as a Screening Committee for

Placement of Assistant
Professor Stage 1 to Stage 2, Stage 2 to Stage 3 and a Selection committee for Stage 3
to Stage 4, Stage 4 to Stage 5. :
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¢ The Puncipals shall issue o proceeding constitubing the Screering cum
evaluation Comumuttee tor the assessment ol proposals of placements.

3. The principals shall Issue proceedings lo entrust IQAC with task of processing
placement propoesals of teachers

3 Principals shall Com;;:{ctc the assasernent process wh peyr e ¢ iteria priviéed u
clauses 3.0t 6.4 of the UGC regulations 2018

5.  The Pri?icipals shaH:nljst a panel of experts for each subject in the College for
which promotion of teachers is due, and send to the Vice Chancellor for the
latter to nominate two experts from the same.

6. The Principals shall ensure that the minutes of the entire selection process duly
signed by all members of Screening cum Evaluation Committee are duly
recorded and forwarded to the DCE along with recommendations of SEC

7. The Principal shall issue proceedings of the detailing of Assessment cntena for
Category II and III done by IQAC, wherever such additions are necessary and
sent to DCE for ratification_

1.2 Guidelines to IQAC
1 The IQAC shall act as the docume
processing of Proposals received from Teachers
2 The IQAC constituted in the college as per the
entrusted with the assessment of the AP] as per UG
B

nt criteria and methodolégy
Y Dased on the Tables 1, L4 &5 of



4. The 1QAC shall get wherever feasible the student feedback system as per the
NAAC guidelines on institutional parameters without incorporating the
component of the students' assessment of individual teachers in the Assessment
criteria and methodology proforma. (Clause 6.0 VII of UGC 2018 Regulation)

5. The IQAC shall vet the application submitted by the eligible candidates and

verify the supporting documents in accordance with regulation and assist the
Screening Cum Evaluation Committee to prepare the final recommendation to
DCE. |

6. TheIQAC shall ensure submission of annual appraisal proforma for at least two,/
three/ four/ five of the last ﬁ\ree/ four/ five/ six years of the assessment period
by each candidate.

7. 1IQAC should download the UGC list of refereed journals and other journals.
Impact factor of journals should be verified and assured as per Thomson Reuter’s
List

8.  The IQAC shall verify the API scores claimed and to write it in the Proforma

9.  The IQAC shall ensure verification of eligibility criteria and CAS criteria of all
candidates.

10. The IQAC shall ensure the Applicants were in Active Roll at the due date of
Placement/Promotion.

11 IQAC should maintain an inward register for registering and

proposals of Placement/Promotion in the following format.

SL. | InwardNo./ | Name & Date of Agaue 0:1
No.| Subject/ Year | Designati issi Proval/\¢
ubject/ Ye gnation | submission Rejection [Nt >

12. IQAC shall maintain personal folders of each teacher for proper filing of
proposals of Placement/Promotion.
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aresr Agvancement Scheme (CAS) for College Teachers

" t ZRL RN

UGC Regulation 201.8 [Clause 6.4. (B))

g—E—

3.1. Assistant Professor (Academic Level 10) (o Assistant Professor
(Senior Scale /Academic Level 1})

B
Eligibility: =
An Assistant Professor who has completed four vears of service with a Ph.D.
degree or five years of service with a M.Phil./ PG Degree in Professional
Courses, such as LLM, M.Tech, M.V.Sc. and M.D., or six years of service in
case of those without a Ph.D./M.Phil./ PG Degree in a Professional course.

Attended one Orientation course of 21 days duration on teaching

1

.

" methodology*
Any one of the following: Completed Refresher/ Research Methodology

Course OR Any two of the following: Workshop/ Syllabus Up-gradation

Workshop/ Training Teaching-Learning-Evaluation, Technology

Programmes,/ Faculty Development Programmes of at least one week (5 days)
duration each, OR taken one MOOCs course (with e-certification) or
development of e-contents in four-quadrants / MOOC's course during the
assessment period.”

* Requirement of completion of Onientation and Refresher coutrses for promotion due o
ot be mandatory up to 31/12/2018

under CAS witiun the assessmerit A

CAS Promotion Criteria:
A teacher shall be promoted if,

O
%
2
m
3
%

He/She gets a ‘satisfactory’ ade in the annual performance

i- )
assessment reports of at least three/four/five of the last four/five/six years of
the assessment period as the case may be as specified in Annexure I, Table 1

(Page No. 34) and

ii. The promotion is recommended by the Screening-cum Evaluation Committee.



3.2. Assistant Professor (Senior Scale /Academic Level 11 ) to Assistant

Professor (Seiection Grade/ Academic Level 12

Eligibility:
1. Assistant Professors who have completed five years of service in Academic
level 11/ Senior scale,

2. Have done any two of the following in the last five years of Academic level
11/ Senior scale: Completed a course/ programme from amongst the
categories of Refresher Courses/Research Methodology/ Workshops/
Syllabus ~ Up-gradation = Workshop/  Teaching-Learning-Evaluation/
Technology Programmes/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five
days) duration in lieu of every single course/ programme of at least two
weeks (ten days) duration, or, completed one MOOCs course in the relevant
subject (with e—certification); or contribution towards the development of e-
content in 4~ quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards the development of at least 10 modules of

MOOC:s course/ contribution towards conduct of a MOOCs course during the
period of assessment. *

* Requirement of completion of Onentation and Refresher courses Jfor promotion due
under CAS within the assessment period shall not be mandaiory up to 31/12/2018

S of the assessment

period, as prescribed in Annexure II, Table 1 (Page No. 34) ang

ii. The promotion is recommended by the Su*eenixw‘“w\.ah“ﬁm oMt
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CAS Promotion Criteria:

A teacher shall be promoted if:

ii.

r?

Assistant Professys

(Selectior, Grade

/ - | H #
;S A aieinhe | #vel ’/’l 17)
[ ) Al N
Ciate Professor {Acadenuic pvel 13A)
ity
ASEISTaNt Professer whn hac

ompleted rpyee yeprs of sepvice in Seiectior,

' Degree in the subject concerned/allied / relovant dise; plicw
ANy one of the foiiow ng during last three years. completed one course/
programme rom amongst the categories of Refresher Courses/ Fesearcr

Methodelogy workshops/Syllabus Up-gradation Workshop/

feaching-
Learning-Evaluation Technology

Programme/  Faculty Developrment

of at least two weeks (ten days) duration {or completed two
courses of at least one week (

Programme

five days) duration in lieu of every single
course/ programme of at least two weeks (ten days) duration; or completed
one MOOCs course (with e—certification); or contribution towards the
development of e—content in 4-quadrant (at least one quadrant) minimum of
10 modules of a course/ contribution towards development of at jeast 10

modules of MOOCs course/ contribution towards conduct of a MOQOCs
course during the period of assessment *

* Requirement of completion of Orientation and Refresher courses for promotion due
under CAS within the assessment perwd shall not be mandatory up to 31/12/2018
OF
Lo
~/

o
He/she gets a ‘'satisfactory’ of . grade in the annual performance

assessment reports of at least two of the last three \G

ears of the assessment
Page No. 34) angd
The promotion is recommended by a sele

period as specified in Annexure II, Table 1 (

cton committee constituted in
accordance with these Regulations,



VA Ansoaiate Professor {Academic Level 13A) to Professor (Academic
Level 14)

Eligibility:

Associate professor who have completed three years of service in Academic
Level 13A

2. APh.D degree in subject relevant / allied / relevant discipline

3. A minimum of 10 research publications in peer-reviewed or UGC-Listed
journals out of which three research papers shall be published during
assessment period.

4. A minimum of 110 research score as per Appendix II, Table 2.

CAS Promotion Criteria:
A teacher shall be promoted if;

i  The teacher gets ‘satisfactory’ or ‘go0d” grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period, as per Appendix II, Table 1 (Page No. 34) and at least 110 research
score as per Appendix II, Table 2 (Page No. 35 to 36).

1.

The promotion to the post of Professor is recommended by selection

committee constituted in accordance with these Regulations.



4. Lareer Advancement Scheme ((CAS) for Libranans

UGC Regulation 2018 [Clause 6.4. (D)]

4.1 From College Librarian {Academic level 10) to College Librarian
{Senior Scale/Academic level 11):

Eligibility: :
1. An Assistant Librarian/ College Librarian who is in Academic Level 10 and has
completed four years of service having a Ph.D. degree in Library Science/
Information Science/ Documentation Science or an equivalent degree or five

years’ of experience, having at least a M.Phil. degree, or six years of service for

those without a M.Phil or a Ph.D. degree.
2. He/she has attended at least one Orientation course of 21 days’ duration; and
3. Training, Semunar or Workshop on automation and digitalisation, maintenance

and related activities, of at least 5 days, as per Appendix II

to 38).

able 4 (Page No. 37

CAS Promotion Criteria:

An Assistant Librarian/ College Librarian may be promote ,:

1) He/she gets a ‘satisfactory’ or ‘good’ grade in the :mnual performance

assessment reports of at least three/four/five out of the last four/five/six years
of the assessment period as the case

(Page No. 37 to 38), and

may be as specified in Appendix II, Table 4

i) The promotion is recommended by a screerung-cum-evaluation committee



4.2 From college Librarian (Senior Scale / Academic level 11) to College
Librarian (Selection Grade/Academic level 12)
Eligibility:
1) He/she has completed five years of service in that grade.
2) He/she has done any two of the following in the last five years:
(i) Training/Seminar/ Workshop/Course on automation and digitalisation,

(if)Maintenance and other activities as per Appendix II, Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five

days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), (iii) Taken/ developed one MOOCs course in the relevant

CAS Promotion Criteria: .
An individual shall be promoted if-

assessment reports of at least four out of the last five years of the assessment
period, as specified in Appendix II, Table 4 (Page No. 37 to 38), and:

ii) The promotion is recommended by a screening-cum-evaluation Chmumittee,



4.3 From College Librarian (Selection Grade/Academic level 125 1o

College Librarian {Academic Level 13A)
Eligibility:
£} He/she nas compieted three years of service in thar prace

2} He/she has done any one of the following in the last Hhree

(1} raining /Seminar/ Workshop/Course on automation and digital

years
s

1zator:,
(i)Maintenance and related activities as per Appendix 11, Table 4 (Page Nc. 37

to 38) of at least two weeks’ (ten days) duration, (iii) Completed two courses of
atleast one week (five days) duration in lieu of every single course/programme
of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs

course In the relevant s

ubject (with e-certification), and (v) Library up-
gradation course. (

CAS Promotion Criteria:
An individual shall be promoted if:

grade in the annual performance
assessment reports of at least two out of the last three years of the assessment

period, as specified in Appendix II, Table 4 (Page No. 37 to 38); and
ii) The promotion is recommended by a Selection Committee

constituted as per
thés?\Regujations on the basis of the interview performance.
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7 heme (CAS) for Directors of

Phvsical Education and Sports

Option - A
UGC Regulation 2018 {Clause 6.4.(E)]

51 From College Director of Physical Education and Sports (Academic

Level 10) to College Director of Physical Education and Sports {(Senior
Scale/Academic Level 11)

Eligibility:

pth a Ph.D. degree in Physical
Education or Physical Education & Sports or Sports Science or

service with

five years of

an M.Phil. degree or six years of service for those without an
M.Phil or Ph.D. degree.

2) He/she has attended one Orientation course of 21 days’ duration; and

3) He/she has done any one of the following: (a)Completed Refresher / Research

Methodology Course/ workshop, (b)Training Teaching-Leaming-Evaluation

Technology Programme/ Faculty Development Programme of at least 5 days
duration and (c) Taken/ developed one MOOCs course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i) He/she gets a ‘satisfactory’ or .'good’ grade in the annual performance

assessment reports of at least three/ four/five of the last four/five/six years of

the assessment period as the case may be, as specified in Appendix

I, Table 5
(Page No. 39 to 40); and

i1) The promotion is recommended by a screening-cum—e\'aluation commuttee,



5.2 From College Director of Physical Education And Sports (Senior

Scale/Academic Leve] 11) to College Director of Physical Education and
Sports (Selection Grade/Academic Level 12)

Eligibility:

1) He/she has completed five years of service in that grade.

2) He/she has done aﬁy two of the following in the last five years: (i)Completed

one course / programme from among the categories of refresher courses,

research  methodology workshops, (i) Teaching-Learning-Evaluation

Technology Programmes / Faculty Development Programmes of at least two
weeks (ten days) duration, (iii)Completed two courses of at least one week(five
days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), and (iv) Taken/developed one MOOCs course in the

relevant subject (with e-certification).
:
&

i) He/she gets a ‘satisfactory’ or ‘good’ grade

CAS Promotion Criteria:
An individual may be promoted if;

assessment reports of at least four out of the last five years' of the

assessment period as specified in Appendix II, Table § (Pa

ge No. 39 to 40),
and;

if) The promotion is recommended by a screening-cum-evaluation committee,



5.5 From College Thrector

(¢

t Physical Education and Sports (Selection

Grade/Acade mi » P ‘
/Academic Level 12} to College Director of Physical Education

and Sports {Academic Level 13A)
Eligibility

{; He, she has completed three years of service.

2) He/she has done any one of the following during last three years:
({)fCompleted one course / programme from among the categories Of
Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at Jeast two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every
singlecourse/ programme of at least two weeks (ten days) duration), (iii)
Taken / developed one MOOCs co in~_relevant subject (with e-

CAS Promotion Criteria:
An individual may be promoted if;
i) He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment
reports of at least two out of the last three years of the assessment period
_ as specified in Appendix 1}, Table 5 (Page No. 39 to 40) and,

iy  The promotion is recommended by a selection committee constituted as
per these Regulations on the basis of the interview performance.



Appendix - |

TABLE-A
M;i N
inimum AP} requirement for the promotion of teachers under CAS in colleges (UG & PG)

) : Assistant Professor
Assistant Professor | Assistant Professor | (Stage 3/ AGP Associate Professor
§.No. (Stage 1/ AGP (Stage 2/ AGP Rs8000-)to | o 9‘(’5;;/‘_1"?‘:5‘;0 ;
, Rs.6000/- to Stage 2 | Rs.7000/- to Stage 3/| Associate Professor (Sta eso /AGP
/ AGP Rs.7000/-) AGP Rs.8000/-) (Stage 4/AGP e
Rs.9000/-) Rs.10000/-)
| Research  and
Academic : .
i i / t period
1 oo 20/assessment period | 50/assessment period | 45/assessment period 60/assessment pen
(Category 1) ' \
2 Expert asscssment Screcqing Screemng | setection Committee | Selection Commitice
system Committee Committee
Table-B
Minimum API requirement for the promotion of Library staff under CAS in Colleges
\
Assistant Assistant Assistant Librarian (Selection
Librarian (Stage | Librarian (Stage | ~ _, /Depaty Librarian) (Stage
— 1/ AGP Rs.6000/- | 2/ AGP “;"’:(‘;;" 3/ AGP Rs.8000/-) to Depaty
’ to Stage2/AGP | to Stage Librarian (Stage 4/AGP Rs.9000/)
Rs.7000/-) Rs.8009/-)
, Research and Academic Wam;nem 50’””.‘::‘“‘ 45/assessment period
coatribution (Category IIT) peri peri
Screening Screening 2 ;
2 Expert assessment system Committee Committee Sel oM
Table-C
Minimum API requirement for the promotion of College Director, Physical Education and Sports "‘
: Assistant Director (Stage 2/ Assistant Director
Assistant Director | AGP Rs.7000/- ) te Assistant| (Selection Grade)/Deputy
(Stage1/ AGP Director (Selection Director (Stage 3/ AGP
S-Ne. Rs.6000/- toStage |  Grade)/Deputy Director Rs.8000/-) to Deputy
2/AGP Rs.7000/-) (Stage 3/AGP Director (Stage 4/AGP
Rs.8000/-) Rs.9000/-)
1
Rescarch and Academic 20/assessment ¢ .
: contribution (Category 1) period 50/assessment period 45/assessment period
Screening . : ; b
2 Expert assessment system Committee Screening Committec Selection Committee

-\
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]

o o : . . Note:
fb) Examination and cvaluation duties assigned by

the ocollege /7 university or

atiending the | Number of activities can be within or across the
examination paper evaluation.

H 1
1 {
¢ \
‘. 1 n b
: | broad categories of activities
‘ ! fc; Swudent relaied co-curmicular, extension and field
‘ t based activitics such as student clubs. career
i‘ ' counseliing, study visits, studen! seminars and
i ! other events. cultural.  sports, NCC, NSS and
1‘ i community Services.

1 ! {d) Organising seminars/ conferences/ workshops.

| | other college/university activities.

" i

1

(ey Ewvidence of actively involved in guiding Ph.D

students.
| (7 Conducting minor or major rescarch project
! sponsored by national or imemational agencies.
t (& At icast one single or joint publication in peer-
reviewed or UGC list of Journals.
Overall Grading:

i
|
}
t
}

i
|

Good: Good in wcaching and sauisfactory or good in activity at SL.No.2.
O

Satisfactory: Satisfacion in teaching and good or satisfactory in activity ut SI.No.2.

hou For the purpose of assessing the grading of Acuvity at Serial No.
which have been spent by the teacher on different

I and Serial No. 2. all such periods of duration
Study Leave. Medical Leave, Extraordinary Leave

kinds of paid lcaves such as Maternity Leave. Child Care Leave,

¢
Neot Satisfactory: If neither good nor satisfactory in overall greding




Table2

Methodology for College Teachers for calculating Academic/Research Score

Yt W wla -7‘— - I W - 3 e P, ' . ih ¢ ¢y B

‘ detivh Liboulce JF IIE (Qoedad 8 - viye o8 R e

W oo " ' " ) - vuls al va; i a0 eantlins

pl-t‘)(JLLl'ISZ,KUOH letter. uulwayon and completion centificares issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter. etc..)

[ Faculty of Langusges /
Faculty of Sciences / Humanities / Arts / Social
Engineering / Sciences / Library /Education

S.N. Academic/Research Activity s
Agriculture / Medical| /Physical Education / Commerce
/ Veterinary Sciences | /Management & other related
- disciplines
| Research Papers in Peer-Reviewed or UGC listed Journals
08 per paper 10 per paper
_ 1. Publications (other thas Research papers)
(2) Books authored which are published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b) Translation works ju Indian and Foreiga Lasguages by
qualified faculties
Chapter or Rescarch paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning pedagogy
content and development of mew and imnovative courses
curricula
(2) Development of lunovative pedagogy 05 (12
(b) Design of mew curricula asd courses 02 per curricula/course 02 per curricula/course
(€) MOOCs
Development of completc MOOCs in 4 quadrants (4 credi
coursc)(In case of MOOCs of lesser credits 05 marks/credit) 20 20
MOOCs (developed in 4 quadrant) per moduleflecture 05 05
b Content writer/subject matter expert for cach module of MOOCs
(at least onc quadraot) 02 02
" Course Coordinator for MOOCs (4 credit courscXIn case of
MOOCs of lesser credits 02 marks/credit) 08 08
(d) E-Content
Development of c-Content in 4 quadrants for a complete
course/e-book : 12 12
e-Content (developed in 4 quadrants) per module 0 05
Contribution to development of e~content module in complete
course/paper/e-book (at least onc quadrant) 02 0
Editor of c-content for complete course/ paper /e-book
, s 10 10
4
(2) Research guidance ﬁ/\/\,é a E
~ T \A
Ph.D. (/ o ( R 4/
+ & 10 per degree awarded 05 10 )
\ o "y, per thesis submittad per degree awarded 05 per thesis
M.PUil./P.G dissertation v submitted
02 per degree awarded
(b) Research Projects Completed 02 per degree awarded

iv



; DawTY el d, iu lukig:

% 1 T ey e R R
= ey SR e Ty o
thdeon SPGB e

ore than 18 lekbe

iy

toss thua 0 dakhs | e
'

§ 5

— . v
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{a} Patents

Intzrnationst

N FUns!

{) “Pelicy Document {Submiticd te ap International t
todyrorganisstion like t NOdt NESCOWorkd
Bank/[ntcraational Monctary Fund etc. or Central
Government or State Government)

{ntemmational

10
Nauonal 07 07
03

Suate

-

'
.

i jnternauona! (Abroad) ‘
! internationa) (wthun countn | 05 N 03

i (¢j Awards/F ellowship

% <javited lectures / Resource Person/ paper presentation in (o)

| Scmmars/ Confercuces/full paper ip Couference ! P <

| proceedings (Paper preseated v Seminars/Conferences | @ 4y e
| smd aivo published 23 full paper in Confereace Proceedings ; 4 C*'(/ (@]
| will be counted only once) l LD R/

8
sie

mmumlwmﬂmwﬂulwudufoﬂou:
Poer-Reviewed of UGC-listed Joumnals (Impact factor to be determined as per Thomson Reuters ist)

jy Paperin refereed jounals without impact factor . 5 Points

n)  Paper with impact {acior iess than | - {0 Point
iy Paper with 1mpact {acior between | and 2 - 1S Poinw
20 Poins

iv) Paper with impact factor berw een 2 and 3
v) Paper with impact factor beiween 5 and 10 - 25 Poimts
1) Paperwith impact factor > 10 . 30 Points

(a0 Two authors” 70% of toa! value of publicanon {or each author
authors.  70% of owl value of publicanon  f0F the

(b, Morc than wo ‘
F ust/Pnncipal/Concspondmg author and 30% of total value of publication for each of the

joint authors

Joint Projects Principal Iy estigalor and Co-investigalor ¥ ould get 0% cuch

Note:
« Paper prm:nwdi
» For joint supervision of research st
Supenvisor and Co- supervisor. Supery’
e “Hor the purpus of calculst
the categorics of 5(b) Policy Docum
preseniation shall have an uppel capping of thiny percent of the Lol

concemed
e The rescarch seore shall

( pan ol edived book of proceeding then it can be cluimed only onee
udents. the formula shall be 70% of the towl scure tor

isor and Co-supervisor. both shalt get 7 marks euch.

ent and 6 lavited lectures/Resource Person/Papet
al research score ol the eachet

e from the minumum of three castegones vut ol SIN CUlegunes

Jo| Pt

ing rescarch sore of the teacher. the combined rescarch scoi from .
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Table 4

Assessment Criteria and Methodology for Librarians

Activity

Grading Criteria

Regularity of attending library (calculated in

terms of percentage of days attended to the

total number of days he/she is expected to

attend)

While anending in the library, the individual
is expected to undertake. inter  alia,
following items of work:

e Library Resource and Organization
and maintenance of books. journals
and reports.

Provision of Library reader SCI’VICCS
such as literature retrieval services
w researchers and analysis  of

90% and above - Good
Below 90% but 80% and above - Satisfactory

Less than 80% - Not satisfactory

report.
e  Assistance towards updating
institutional website
- : + |
 Jworkshops 0| Good — | National level scn_unm’ workshop
Conduct of somin related State/institution level workshop/Seminar

library activity or on specific books or genre
of books.

UmﬁisﬁMy—Ndﬁthinlbovelwocdmies

2
ized database then Good — 100% of physical books and journals in computerized
: If library has & computerized
B L = Saisfactory - At least 99% of physical books and journals in
lﬂibwydoanab-vcacanpum computerized .

Unsatisfactory ~ Not falling under good or satisfactory.

OR

Good - 100% Catalogue database made up (o date
Satisfactory- 90% catalogue database made up o date
Unsatisfactory - Catalogue database not upto mark.

-

(To be verified in random by the CAS Promotion Commitiee)




Asscssment Criteria and Megh e
thodology for Directors of ph
Sports vsical Education and
S.No. | Activity e e
| T Grading Criteria
pcnccntng": ofcgtﬁnw? din jums of | 90 and above - Good
S atlen ed 10 the t "
number of days he is expected o auen d(.)ml Abave 80, but below 90- Satisfactory. Less than
: 80 - No satisfactory.

Organizing intra college competition

Gpod - Intra college competition in more than 5
disciplines.

Satisfactory - Intra college competition in 3-5
disciplines.

Neither ~ good nor

Unsatisfactory -
satisfactory.

)

ii)

isi)

Grading

Good - National level competition in at feast a‘d

Institution  participating i
external competitions discipline plus State/District level competition in at
least 3 disciplines.
Satisfactory- State Jevel competition in at least on¢
discipline plus district level competition in at least 3
disciplines.
Or District level competition in at least 5 disciplines-
Unsatisfactory - Neither nor satisfi 1
i i Satisfactory 10
p-gradation of sports and physical Good/Satisfactory/Not-: )
B infrastructurc with scientific and .smsedbydnemmm committee.
technological inputs-

levels only) teams-
- iversity/inter college

ﬂudnmional/inwr uni

level competition

(ii) B€ing invited  for coaching at
national level.

(iii) Organizing at {east three workshops in

Good: Involved in any two activitics. Satisfactory: |

activity
Not Satisfactory : Not involved/ undertaken any of
the activities.

n - .

in college administration and
overnance related work including work
. issions, cxaminations and

done during adm

extracurricular collcge activities. :
[ Good: Good in ltem ! and satisfactory/good in any two other items. ]
i . Satisfactory in ltem | and satisfactory/good in any other two items. Not Satisfactory: If

either good nor satisfactory in overall grading.

o

S
Note:

It is recomm

and compute the criteria of assessment.

The system of tracking user gricvances an
available to the CAS Promotion Committee.

ended (o use ICT technology to monitor the aft

endance of sports and physical education

dent feedback. The feed-backs must be shared with the concemed
ports and also the CAS Promotion committee.
d the extent of grievance redressal details may also be made

¥|Puge



